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In determining professionel and clericai replacement
requirements, promotions play slmost as important a part as

do true scparations.

For Clerical personnel (GS-1 through GS-6) the table
on the right reveals the extent of the role played by pro-
motions to the professional ranks (GS-7) in determining the

annual losses at the clerical level.
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GS-1 through GS-6
Percentage Changes in Annuel Strength

Due to Promotions and Separations

1953 - 1957
: Pronotions
et Saparations To
Yeax Difference ? GS=T
1953 47,85 26,14 21.7%
1954 «35.5 20.1 15.5
17.
1955 -39.3 ! 22.0 7.3
1956 -33.1 21.5 16.5
15.7
1957 "hlco ME5¢3 L - a ]
T verans | . 174
Average =140.5 23.]—. {_-w
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At the junior professional ond supervisory level (GS-T
through GS-12), promotions to GS-7 neerly overcame the losses
resulting from promoticns to GS-13 and true separsations from

the group, as indicated in the table on the right.
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GS-7 through GS-12
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.U Percentage Changes in Annual Strength
Duc to Promotions and Separations
1953 - 1957
Gains - -T ipsses —1
Year Liet Prox;otié;ls & - ;r;;;:;.ons
Difference To Potal Separations To
GE-T . G5-13
1953 -1l 8 14.8% 16.6% 11.b3 5e25%
1954 -l oG Ce3 14,1 10.6 345
1955 =5 10.0 14.5 10.0 L.5
1956 =31 10.0 13.1 8o5 4.6
1957 =20 Led 12,3 79 bl
Average 3.4 10,0 14,0 9.6 L4



25X1A

| ;
Approved For Releag2001105123 ESE&EEISZ-OO357ROOOGM 20041-2

At the senior professional and executive lewial {the GS-13
through GS-15 grade group) promotions to (38-13 albne were more
than sufficient to offset the attrition caused by‘ipromotions to

GS-16 end true separations from the group (see ta‘li:le on right).

Pages 10 to 17 summarize the promoticn histofy since 1953

of the various grade groups by major organ iza.tionsf,l component.

Excluded are G5-15's » 8ince promotions of sudh personnel

do not come within the Bcope of the Agency regulaffion on Com-

~ petitive Promotions, -
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G8-13 through @8-15

losses ‘
I 1 Promotions
Beparations | To
L, GS=16
e e it e i = - ! - -

9.3% | 0.8%

5.3 % 0.5

" 05

b7 ; 1.

b2 -

Selt t, 1.0

A4 Percentagze Changes in sanual Strength
Due to Promotions and Beparatlons
1953 = 1957
Gains
Nets " promotions
Yesx 'Difference o Total
GS=13
1953 +11.9% ‘ 22,06 10.1%
1954 e 13k ' 6.8
’ |
1955 41045 { 15,4 E 449
1956 *3e3 1h.b | 6.1
1957 +745 * 13.0 \ 5.5
Average +C o O 15.2 J St
|-
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